TP ICAP Group plc
(the “Company,” together with its subsidiaries the “Group”)

Board Diversity Policy

Overview
TP ICAP maintains an inclusive culture that attracts and retains high quality talent. This culture underpins
the execution of the Group’s strategy, innovation, and long term objectives.

The Board promotes diversity in its broadest sense, across the Board, senior management and the wider
workforce. The Board recognises that diversity, equity, and inclusion are integral to effective governance,
constructive challenge, and sound decision making, consistent with the UK Corporate Governance Code 2024
(the “Code”).

The Board supports the better understanding of demographic representation data across the Group, as well
as the adoption and disclosure of targets for building gender and ethnic diversity across FTSE company
boards and senior management, including the recommendations set out in the FTSE Women Leaders Review
(previously the Hampton-Alexander Review) on gender diversity and the Parker Review on ethnic diversity.
Following these publications, the Board set a target to increase ethnic minority representation in senior
management population to 15% by the end of 2027. Progress against all diversity targets is reviewed
annually and disclosed in the Annual Report.

The Board is committed to maintaining at least 40% female composition with at least one Director from an
ethnic minority background, recognising that during periods of transition temporary fluctuations may occur.
Board succession planning is overseen by the Nominations & Governance Committee (the “Committee”) in
accordance with the Code.

Board and Board Committee appointments

The Committee regularly reviews the structure, size and composition of the Board, assessing the added value
of having a balance of skills, knowledge, experience (including international experience), independence and
diversity.

Appointments to the Board and its Committees are made on merit, against objective criteria within a process
designed to support diversity and eliminate bias, in line with the Code. The Committee also oversees
succession planning for senior management, ensuring that the pipeline of talent supports the Company’s
long-term strategy and diversity objective.

The Board partners with executive search firms that understand the Group’s values to diversity, and are
required to identify and propose suitably qualified candidate(s) for appointment to the Board.

Oversight of recruitment, development, and inclusion

The Board oversees recruitment and people development policies and initiatives led by the executive and
senior management team, which aim to grow the diversity of the Group’s talent pool and people
development opportunities for all and embed an inclusive culture.

While responsibility for implementation rests with management, the Board monitors, reviews, and
challenges the effectiveness and outcomes of these initiatives. As part of this oversight, the Board reviews



the potential impact of policies, including the effectiveness of diversity, equity, inclusion network and
employee engagement activities across the Group.

The Committee, with the CEO, monitors the career development and succession plan for senior
management, including the barriers to progression for under-represented groups. This oversight supports
the development of a strong and diverse succession pipeline for future executive leadership and Board
positions, consistent with the Boards long term strategic objectives.

The responsibilities of the Committee are outlined in its Terms of Reference, which are available on the
Group’s website.

Review and Reporting

The Board is committed to the ongoing development of diversity, equity, and inclusion of the Board
members and within the Group’s employees. Board composition, independence, and diversity is assessed
annually as part of the Board performance review process, in accordance with the Code. The Board maintains
oversight of the effectiveness of the Group’s people development, inclusion, and diversity programmes. An
account of the Board’s activities and progress against its objectives in these areas will be provided in the
Annual Report each year.
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